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Of

Panjab University, Chandigarh, Punjab
(PTV Date: 22 — 25 October, 2008)

Criterion |: GENERAL

I nfor mation

1.1 Name & Address of the Institution:

Panjab University, Chandigarh
Panjab University Campus, Sector-14
Chandigarh-160014

1.2 Year of Establishment:

14.10.1882(L ahore), 1947 (Panjab)

1956 (Chandigarh)
1.3 Current Academic Activities at the
Institution (Numbers)
e Faculties/Schools: Faculties-13,
¢ Departments/Centres Departments-57+ 4 Chairs

¢ Programmes/Courses offered

o Permanent Faculty
o Permanent Support Staff
¢ Students (2007-08)

Regional Centres-03
UG- ,PG- ,M.Phil- ,PhD- ,
PG Diploma , Diploma- , Certificate- , Others- ;

, Sanctioned-1169
,  Sanctioned-3509

14 Three Major features in the
ingtitutional Context (As perceived
by the Peer Team)

o A multi-faculty University offering programmes
in Basic Sciences, Engineering, Pharmacy,
Dental Sciences, Education, Law and others
with two main campuses, three regiona centres
at Hoshiarpur, Ludhiana and Muktsar and 178
affiliated colleges.

e Over 22,000 students of whom about 50 p.c. of
students from other states; some foreign and
NRI students.

e University with a specia statutory status of a
body corporate, funded by both the Centre (60
p.c.) and the State of Punjab (40 p.c.).

o Recognized as University with Potential for
Excellence in Biomedica Sciences by UGC.
Identified as Level-111 Super Computing Centre
under ICOSER project of Technical Forecasting
Assessment Council (TIFAC) of DST.

1.5 Dates of Visit of the Peer Team A
detailed visit schedule attached:

22-25 October, 2008 (Attached)

1.6 Composition of the Peer Team
which undertook the on-site visit:

Chairman: Prof. C. Thangamuthu

Members: Prof. Chandrakant K okate
Prof. J.K. Mahapatra
Prof. D. K. Maheshwari
Prof. Minakshi Kilam
Prof.(Mrs.) Mamata Satapathy

NAAC Coordinator: Mr. B. S. Ponmudiraj

Industrial Observer

Mr. L. M. Kapoor
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Section I1;
CRITERION WISE ANALYSIS

2.1 Curricular Aspects:

2.1.1 Curricular Design &
Devel opment:

Curricula designed and developed as per the regional,
national and societal needs in tune with the changing
global scenario.

Separate Boards of Studies for UG and PG in al
subjects with atleast one outside subject expert in
each Board and industry representatives in certain
BOS.

Computer component has been incorporated in most
of the curricula.

The element of value based education is yet to be
integrated in the curriculum.

2.1.2 Academic Flexibility:

Offers 487 programmes with large number of elective
options including 06 sef-funded and 10
interdisciplinary courses. The University has a
Department of Evening Studies to fulfill the academic
aspirations of in-service people.

During post accreditation period, the University has
introduced 42 new programmes such as Dental
Science, Environmental Science, Solid Waste
Management, Nano Technology and Nano Science,
Human Genome, Legal Studies, etc.

The University is yet to introduce choice based credit
system. Most of the programmes are offered with
annua system except some courses in science,
management and law, etc. streams, which follow
semester pattern.

2.1.3 Feedback on Curriculum:

Feedback on course curricula and course evaluation
from fina year students are collected through
questionnaire.

Yet to initiate formal and functional mechanism of
feedback from other stakeholders.

Analysis of feedback and its implementation is yet to
be made.

2.1.4 Curriculum Update:

Curriculum revised, restructured and updated every
three years, earlier if needed both for University and
affiliated colleges following the suggestions made by
Govt./UGC/AICTE/NCTE, etc.

During the post accreditation period six new
interdisciplinary courses were introduced.

Due thrust has been given in emerging areas for most
of the courses in science and technology, social
science and education technology.

2.1.5 Best Practices:

Five year integrated PG programmes offered in some
disciplines, with a provision for branching off at the
end of the third year.

Introduction of value-added courses in some
departments.

Double degree system such as BE+tMBA from the
session 2008-09, introduced.
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2.2 Teaching-Learning and
Evaluation:

2.2.1 Admission Process and Student
Profile

Ensures wide publicity of admission through
Prospectus, Regional and National Dailies, Press
Releases and University Website.

Admission is on the basis of merit in the last
qualifying examination and /or entrance test. For
professional courses, entrance tests carry 50 % of
total marks. Admission to Ph.D programme is through
UGC-CSIR (NET) or Entrance Examination.

Follows the State Govt. and Central Govt. reservation
policy for the students of disadvantage community,
differently abled students and sports person. For
foreign students admission is done as per the
instructions of Human Resource Development and
Home Ministry of India. From the session 2008-09
the University has implemented the decision of the
HRD Ministry for reservation of the seats for OBC
students. One seat is reserved for Cancer/AIDS
afflicted persons.

The Demand ratio is very high for professional
courses( more than 100) and reasonably high for other
courses(about 1.82 to 23.79)

2.2.2 Catering to Diverse Needs:

Orientation programmes conducted in most of the
departments to assess knowledge and skills of
students.

English proficiency course for foreign students has
been introduced. Structured bridge/remedial courses
are yet to be offered. Deficiency courses offered in
some departments as per need.

Special coaching classes for state and centra
competitive examinations are offered to SC/ST/OBC
students twice in a year. They are aso offered
concession in marks for admission to some courses.

2.2.3 Teaching-L earning Process:

Academic Calendar is prepared as per the directions
of UGC.

Library resources, Lab. equipments, projects, field
training, seminars, group discussions, case study are
effectively integrated to optimize the teaching
learning process.

Modern educational technology like, LCD, OHP,
dlide projector, computer, internet, are used for class
room instructions, mostly in professional, science and
technology departments.

2.2.4 Teacher Quality:

About 60% of the teaching posts are filled. Out of
them 74.2% are Ph.D. Many of the teachers form
Engineering, Denta and Computer Sciences are
without Ph. D. Almost all faculty members are
computer savvy.

Large number of teachers participated in
national/international seminars, conferences,
workshops and many of them acted as resource
persons and deivered keynote addresses, plenary
lectures etc. During last five years the University has
conducted many national seminars, Symposia,
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workshops, research and faculty development
programmes.

Some faculty members have received
awards/recognition and conferred Fellowships of the
national Academies.

2.2.5 Evaluation Process and Reforms:

Continuous Internal Assessment for B.Sc (Hons
School) and M.Sc (Hons School) and Interna
Assessment for all other courses carrying 20%
weightage in practice; for MBA and MA Social Work
50% weightage given to CIA.

The introduction of bar-coding-decoding system for
all UG courses introduced from the current year.
Computerization of the examination to alarge extent.

2.2.6 Best Practicesin Teaching-
Learning Evaluation

Vaued answer papers are shown to the students.
Paper setting internal in most of the PG programmes.

2.3 Research, Consultancy and
Extension:

2.3.1 Promotion of Research:

Research is a significant activity of the institution.
About Rs.20-30 lakh is alocated in the budget every
year for promotion of research like providing seed
money to newly appointed teachers to meet the
contingency expenses for research etc.

Well equipped laboratories of Science and
Technology departments and Centres like RSIC,
CPBS, SAIF, CIL and USIC facilitate research work
Grant of study leave and sabbatical leave to teachers
for carrying research work in India and abroad.

2.3.2 Research and Publication Output:

Most of the teachers are actively engaged in research.
Several departments are recognizes by UGC under
CAS (5), DSA (3), SAP/DRS (12), COSIST (6) from
UGC and FIST (11) from DST.

At present there are 458 on-going major and 19 minor
research projects from UGC, CSIR, DST, DBT,
ICMR, DRDO and AICTE with total outlay of about
Rs. 22.5 crores.

During last five years teachers have published 1635
research papers in international journals, 1760 in
national and 200 in University journals and published
232 books. A good number of papers, particularly in
some Science Departments, in high Impact factor
journals. In this period, over 600 researchers have
been awarded Ph.D degree. Currently around 500 are
working for Ph.D.

About 10 patents have been awarded and some have
been filed and awaiting clearance.

2.3.3 Consultancy:

Science/Engineering (Pharmacy, Chemica
Engineering) teachers of the University offer
consultancy to industries, royalty received for
technology transfer to some pharma companies.

The consultancy work is taken up through Centre of
Industry-Institute Partnership Programme (CIIPP) of
the University.

During post accreditation period substiential revenue
has been generated through consultancy service.
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2.3.4 Extension Activities:

The University promotes extension activities and
outreach programmes through NSS volunteers, Y outh
Welfare department and Centre for Adult and
Continuing Education and Extension, Centre for
Women studies, Ambedkar Centre and others.
Students and faculties of a few Departments (such as
Sociad Work, Adult Education, RRC) organize need-
based outreach programmes in the neighbourhood.
The Energy Research Centre (ERC) promotes
extension activities in the emerging fields of
renewable energy and provides free consultancy to
industry and users about solar energy and its storage,
biomass combustion and gasification.

Scope for strengthening extension activities in
association with GO and NGOs

2.3.5 Collaboration:

The University has good number of collaborations
with universities /institutions/organizations at state,
national and international level for research, teaching
and extension activities and has signed MOU, many of
them through its departments, centres like CIIPP,
ERC.

Some of the science and technology departments have
multilateral international collaborations.

Some collaborations with other institutions, industries
and NGOs for internship, and project work

2.3.6 Best Practicesin Research,
Consultancy & Extension (if

any):

Awarding one University Diamond Jubilee Research
Fellowship in some department from its own source.
Seed money scheme to the newly recruited Lecturers
introduced.

Consultancy generating a substantial amount.

2.4 Infrastructure and Learning
Resources:

2.4.1 Physical Fecilitiesfor Learning:

State-of-the-art infrastructure facilities in its two main
campuses in Chandigarh, spread over an area of 600
acres of land with well ventilated classrooms, well
equipped laboratories, a sophisticated instrumentation
facility, workshop fully air-conditioned central library,
national high performance computing centre, seminar
halls, several auditorium, museum, Academic Staff
College, botanical garden, medicinal plant garden, etc.
Impressive sports facilities with play grounds for
hockey, football, soft ball, play courts for basket bal,
kho-kho,  kabaddi, hand-bal, lawn tennis,
international standard swimming and diving pool,
gymnasium and facilities for indoor games.

During the last five years the University has devel oped
physical infrastructure for housing the newly created
Dentd Institute, Centre of Excellence for Biomedical
Sciences, Five year Legal Studies, among others.

2.4.2 Maintenance of Infrastructure:

Technical saff members under University’s
Engineering and Horticulture Wing maintain the
buildings, other physical facilities, gardens and lawns.
Computer and other sophisticated equipments are
maintained through AMC. Repair works of some
instruments are done by the staff of Workshop and
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Instrumentation Centre.
Funds alocated for the maintenance of buildings and
other physical infrastructure need to be enhanced

2.4.3 Library as Learning Resources:

A five storied centrally air-conditioned library has
about 6.7 lakh volume, 1493 rare manuscripts and
subscribes to 338 Indian, 324 foreign journas and has
access to 4000 on-line journals through UGC Infonet
Consortium. A CCTV installed for security purpose.
The library services are fully computerized with
INFLIBNET/DELNET facilities. Departmental
libraries having large number of books need to be
computerized. It is one of the 06 nationa centres for
data-information-distribution in the UGC INFLIBNET
programme. Introduction of RFID technology is in
progress . Library has computer, internet, multimedia,
OHP, CD-ROM, FAX, E-mail, Xeroxing and inter
library loan facilities.

Library is yet to have facilities for physicaly
challenged and visually challenged students.

2.4.4ICT as Learning Resources:

University has a Centrd Computing facility which is
recognised as Level-1ll National High Performance
Computing Centre under ICOSER project of TIFAC,
DST and is accessible to the departments, right at their
desks.

University has more than 1000 computers connected to
Campus Wide Network with 1400 information outlet
nodes. Most of the departments, al hostels, guest
houses, academic and administrative buildings have
computers with internet facility and are connected
through fiber optics and LAN extenders. This facility
is provided free of cost to all PG students and
researchers.

Faculty members of some departments have devel oped
useful interactive computer aided teaching-learning
packages and specialized software for research.

2.4.5 Other Fecilities:

The University has 07 boys and 06 girls hostels,
accommodating about 5000 students. Yet, it is not
able to meet the demand. Each hostel is provided with
reading room, common room, and computer with
internet connection through Wi-Fi, TV, canteens and
other recreational facilities. Hostels are well
maintained. It has residential quarters, guest houses
efc.

The University has a full-fledged Health Centre with
five full time, six part-time doctors, an ayurvedic
doctor, a yoga instructor, a clinica lab, round the
clock ambulance service, ECG, X-ray and
physiotherapy services.

The University has botanical garden, rose garden,
herbal garden and medicinal plants. Steps have been
taken to make the campus eco-friendly.

246 Best Practices in the
development of Infrastructure
and Learning Resources (if any):

Computer and internet connectivity to PG students,
staff and researchers free of cost.
Most of the departments have departmental libraries.
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2.5 Student Support and Progression:

2.5.1 Student Progression

Success rates of the students are about 70-80% for PG
and 65-74% for UG. The drop out rate is 4-6 % both
for UG and PG. The student input quality isfairly go.
The University is yet to formally monitor the
students  progresson to higher study and
employment. However, informal data show, many of
the students from general courses go for higher
studies, and from professional courses go for
employment. Some pursue higher studies abroad.

A number of students get through the UGC-CSIR
(NET) examinations, some qualified for CAT, GRE,
GMAT and Civil Service examinations. A long list
of distinguished alumni in different sectors.

2.5.2 Students Support:

The University publishes prospectus, hand book and
placement brochures annually.

More than 60 types of  scholarship/
stipends/fellowships are available to different
categories of students. Apart from this, the University
from its own resources provides one research
scholarship to topper of Ph.D. entrance test of the
University in each department on rotation.

The Centrd Placement Cell of the University
established in 2006 is to be strengthened with career
guidance and counselling, training programmes and
soft skill development programmes.

Cell for prevention of Sexual Harassment, Centre for
Women studies provide various types of gender
sensitisation services to the students.

2.5.3 Student Activities:

The students of PG Depts. and Affiliated colleges,
both boys and girls, participated in the
University/state/ national /international level sports
and games events and have brought laurels to the
University.

Youth Welfare Department every year organizes a
number of activities like seminars, workshops, youth
leadership training programme, hiking and trekking
camps, youth fegtivals and cultural programmes.
Special visits to historical places are arranged for
overseas students. They also participate in the cultural
activities of the departments and University.

Annual Campus Reporter is published to bring out the
creative talents of the students and a quarterly
publication - Panjab University News is brought out
highlighting the events in the University and its
affiliated colleges.

2.5.4 Best Practicesin Student Support
and Progression

(if any)

Student-sponsored  placement service in  some
Departments such as Management.

Special support for outstanding Sportspersons.
Reservation of seats under single girl child category.

2.6 Governance and Leadership;

2.6.1 Institutiona Vision and
L eadership:

Clearly stated vision and mission to emerge as a
premier educational institution
Good leadership provided by the successive Vice-
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Chancellors.

Electoral/diversified components in some of the
University authorities distract the dynamics of
management from along term perspective.

2.6.2 Organizational Arrangements.

The University has statutory organizational structure
with clear cut divison of responsibilities as
mentioned in the Act and Statutes of Panjab
University.

Vice-Chancellor provides leadership and is the
executive head of academic and administrative
functions.

The Director of College Development Council with
the help of a Standing Committee, coordinates the
college linkages with the University/UGC

2.6.3 Strategy Development and
Deployment:

The University has sound institutional approach to
decision making through its various committees.
The University has prepared a vision plan for the
future growth and devel opment.
Some of the historical legacies need to be relooked
from the emerging/current scenario. For instance,
Evening College with over 60 faculty, started decades
back when the collegiate access to higher educations
was limited, deserves to be revised. These faculty
would do better as part of regular Departments.

2.6.4 Human Resource Management:

More than 40% of the teaching posts are vacant. The
University has introduced Self Appraisal method for
teachers evaluation which may be analyzed annualy.
Computer Centre and DCSA conduct training
programmes on computer awareness, software
packages and internet for teachers and non-teaching
staff.

Academic Staff College organizes staff development
programmes for teaching staff of University and
affiliated colleges.

2.6.5 Financial Management and
Resource Mobilization:

The University has marginally deficit budget.

Regular audit by a team of local fund auditors and
pre-audit by the resident audit officer deputed by the
finance department of UT administration. There are
no major audit objections.

University has generated resources of Rs. 1.75 crore
for constructing examination block and Rs.2 crore for
the establishment of Institute of Dental Science.
Income through fees from high- fee/self-financing
courses around Rs. 48.00 croresin the last year.

2.6.6 Best Practices:

Resource mobilization through consultancy earnings.
The management of Department of Correspondence
Studies, with amost al the rigour of regular
programme (many teachers, good Library, well-
organised responsive administration) go to the credit
of the University, worth emulating by other
Universities.

2.7 Innovative Practices:

2.7.1 Interna Quality Assurance
Systems:

The proper structure of 1QAC, its regular meetings
and effective functioning need to be ensured.
Various statutory bodies involved in decision making
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of the University.
Students participation in quality assurance and
enhancement is yet to be initiated.

2.7.2 Inclusive Practices:

The University fulfils the government norms relating
to socially backward, economicaly weaker and
educationally disadvantaged students; but University
sponsored freeships are quite negligible.

Conducts programmes/workshops through its CIIPP,
Ambedkar Centre and the proposed Centre for study
of Socia Exclusion and inclusive policy. Coaching
classes for competitive examination for SC/ST
students organized twice in ayear.

About 07% of faculty, 20% of non-teaching staff and
16% of the students belong to SC/ST/OBC categories.
About 43% of faculty and 35% of the students are
women. One seat is reserved for single girl child in
each course.

2.7.3 Stakeholder Relationship:

Stakeholder relationship generally  satisfactory;
however, the rapport between the students and faculty
could be strengthened.

Alumni involvement in the ingtitution’s professional
growth and devel opment needs further strengthening.
Grievance redressal, if effectively structured, could
avoid a number of long drawn litigations pending in
the court, diverting the attention of the administration.

Section I11: OVERALL ANALYSIS

3.1 Ingtitutional Strengths:

A fairly good quality research being carried out in a
number of disciplines (especiadly, in Pharmacy,
Chemica Engineering, Physics, Chemistry, Geology,
Biomedical Science, Life Sciences, among others) as
evident from some patents, technology transfer to
Industries, consultancy and publications in high
impact factor journals. Several Departments
recognised for CAS/SAP/FIST supported by UGC
and DST; Centre for Biomedical Sciences conferred
with the status of Potential for Excellence with a grant
of Rs.5.00 crores by UGC.

An impressive infra-structure, fairly well maintained
and utilized to the full capacity; a fully air-
conditioned massive and well stocked Library; most
of the Science Laboratories with state-of-the-art
equipments, a centralised Sophisticated
Instrumentation Facility; Super-computing Facility,
sports infra-structure; staff quarters; and hostels
lending almost aresidential character, among others.
A good track record and social reputation, and also
the locationa advantage helping the University attract
a significant number of meritorious students, around
50 p.c. of them from outside the State and NRIs, and
an array of very distinguished dumni and some of the
outstanding faculty over the period.

A dgignificant quantum of resource generation and
facility development through offering a wide range of
programmes in career focused/cutting-edge areas
(including Engineering, Pharmacy, Management, Law
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and Education) on high fee/sdlf-financing basis,
consultancy earnings, Dental Hospital attached to
Dental Science Ingtitute, a large number of funded
research projects, a well-designed Correspondence
Education programme and several other initiatives.
Innovative managerial initiatives of the recent past in
creating new institutional structures
(CentredIngtitutes in emerging areas in Sciences,
Socia Sciences; Applied Management; Sophisticated
Instrumentation Facility and others) availing the
collaborative participation of core faculty drawn from
different disciplines, and also outsourcing faculty
expertise from industries.

3.2 Institutional Weakness:

Faculty shortage (a significant number of positions
lying vacant for reasons perhaps beyond the control
of the University) hampering the effective conduct of
programmes; some of the Departments in Languages,
Humanities and Social Sciences, and particularly in
the newly created structures offering programmes in
cutting edge areas (such as Nuclear Medicine, Stem
Cdll, Nano-Science & Nano-Technology), with sub-
optimal faculty strength are struggling to do justice to
their programmes; hence, tending to erode the
credibility of the system.

Notwithstanding  super-computing and  good
Information Technology (I.T.) infra-structure, the use
of Information and Communication Technology
(I.C.T.) in teaching-learning is quite marginal in some
of the Departments.

A sort of reluctance/hesitance to go in for some
contempraneous academic reforms such as choice-
based credit system, internalization of evaluation as
against the present practice of just 20 p.c. CIA,
academic autonomy to all viable
Departments/Schools, effective IQAC, among others.
The rapport between the students and the faculty
needs to be strengthened.

Though the University has an officer to look after
student grievances, student Support Services
including functioning of a structured grievance
redressal cell, effective placement services (now
evident mostly in a few science/professional
programmes), institutional support and freeship for
underprivileged students especially in the high
fee/sdlf-financing programmes, among others deserve
improvement.

3.3 Ingtitutional Challenges:

Challenge of dealing with the increasing trend of
politicised eections to student bodies, vitiating the
campus peace and the academic atmosphere; this
trend, if unchecked at the right moment, would
eventually destabilize the whole system.

Challenge of managing the faculty shortage, through
guest faculty/visiting faculty; and difficulty of
attracting and retaining qualified/competent faculty in
professional programmes such as Dental Science,
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Management, Computer Science, etc.

Challenge of resolving the uncertain flow of grant,
partly from the State and partly from the Centre,
because of the special nature of the University being a
“body corporate” not fully supported by either the
Centre or the State.

A macro-level challenge arising out of a number of
Central Universities and World-Class National
Universities on the anvil, competing for funds and the
faculty.

Challenge of consolidation of the newly started
programmes (as many as 42 in the last couple of
years;, some of them in the emerging areas), most of
which are encountering constraints of faculty and
space. The newly established Regiona Centres also
pose a serious challenge in this regard.

3.4 Ingtitutional Opportunities.

Opportunity for better linkages with industries and
national-level ingtitutes located at and around the
local city, Chandigarh for offering some twinning
programmes in partnership with them; with many
faculty having research collaborations with experts
from foreign Universities, there is good scope for
formal operative Memorandum of Understanding
(MoUs) at the ingtitutional level for teaching/research
collaborations.

Scope for tapping the rich and enlightened alumni
potential for resource generation, as well as, getting
academic feedback/support for strengthening the
University programmes,; some of the alumni working
as faculty abroad could be better used by creating
appropriate visitorship.

Opportunity for strengthening soft-skills as part of the
curricular requirement for al the students and thereby
ensuring their career prospects.

Scope for extending formal autonomy to all the major
Departments/Centres with a proven track record of
academic achievements, (say, Pharmacy, Chemical
Engineering, Life Sciences, Physical Sciences) and
enable them emerge as Centres of Excellence.
Opportunity  for  pooling al the skill
oriented/vocational programmes offered by various
units (Adult Education, Regional Resource Centre,
Women Studies and others) under the structure of a
“Community College” and integrate these credit-
based Certificate/Diploma programmes for vertical
mobility into the mainstream of higher education.
Similarly, there is scope for pooling al the related
Departments, under the umbrella of Schoals, if
necessary, cutting across the Faculties (which were
historically created) by appropriate amendments to
Statutes.
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Section 1V

Recommendations for Quality Enhancement of the Institution

Steps be taken to confer autonomous status to the select Departments/Centres (such as
Pharmacy, Chemica Engineering, Physical Sciences, Life Sciences) with better
viability and proven track record of academic achievements. Academic autonomy
(framing syllabi, conduct & evaluation of examinations, etc.) be extended to all the
Departments.

Curricular reforms be pursued in tune with the contemporaneous global trends. Choice-
based credit system, internalisation of evaluation, enhanced weightage for continuous
internal assessment, student evaluation of teachers and such other reforms be introduced
as apackage, for better interfacing with the global Universities.

Information and Communication Technology (I.C.T.) thrust in teaching-learning be
enhanced. Atleast one Lecture Hall/Seminar Hall in every Department be equipped to
be a e-class room, motivating/facilitating the faculty for intensive application of 1.C.T.
Internet reference facility in the Library deserves substantial expansion.

Faculty shortage in some of the Departments, particularly in the newly started Centres
of emerging areas, be remedied expeditiously. Programmes started with a lecturer as
the nucleus generaly fail to take off, on account of lack of academic leadership.

The Departments with sub-optimal faculty strength be encouraged to offer short-term
Diploma/Certificate courses (with career/skill focus) which can be opted by the current
students of other programmes on concurrent basis; these Departments be not required to
offer regular PG programmes, compromising the quality.

Consolidation of al the newly started programmes (as many as 42) deserves top
priority, before going on for further expansion/diversification.

The nomenclature of some programmes (MA/M.Sc. [Hons. School], BA/B.Sc.[Hons.
School]) historically conditioned and peculiar to Punjab State (quite different from the
national practice) may need to be relooked at the State level, for ensuring parity with the
rest of the country.

The student-support services such as grievance redressal, placement services, and
specia support (by way of cross subsidy) to the deserving weaker students in the high
fee/self-financing programmes be given due emphasis.

In order to encourage inter-disciplinary teaching/research programmes, closely related
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Departments be grouped into “ Schools’, may be cutting across the Faculty groups, by
appropriate amendments to the statutes.

e E-governance be progressively adopted ensuring transparency/accountability. The
debureaucratisation of University administration by suitable motivation and professional
training of the staff be pursued. The execution of research projects be made hassle free.
For a halistic quality enhancement, a pro-active IQAC and a long-term perspective plan

for the University are of immediate necessity.

| agree with the observations of the Peer Team as mentioned in this report.

Signature of the Head of the Institution

Seal of the Institution

Signatures of the Peer Team Members:

Name and Designation Signaturewith Date
Prof. C. Thangamuthu Chairman

Prof. Chandrakant Kokate Member

Prof. J.K. Mohapatra Member

Prof. D. K. Maheshwari Member

Prof. Meenakshi Kilam Member

Prof.(Mrs.) Mamata Satapathy Member

Mr. B. S. Ponmudiraj NAAC Officer

Place: Chandigarh
Date: 25" October, 2008
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