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At Panjab Unive6iry, continuous effods de made in all lhe risht moves h
tems of offering a positive leming edvi.onmeDt and mdy posibilities for
p.ofessional development. lhus it solicirs input fton irs vdious stakehotdes on
a reguld basis to deiemine whele it might inprove.As institution of higher
educalion tha! provide studenls professional training, we at Panjab Univeisity
recognise that rhoir responsibililies extend beyond cldroom tqching.
Enploye. fe€dback is esenlial for this re3loni ftus, srudents are sufleyed, from
the perspecive of indusxf, on their technicrl experthe. orgdisational acumen.
conmunication skills, prcblon-solving abililis, teamwo.k ethic. imovation
orientation, md technolos, sawy. Employes also inqui.e d i,o whe6er or
whether the students have high noral st&dudi opemle ethically, are sell
nolivated and responsible, aro open to neiv knowledge nd ideas. dnd can
maintain worklhce hmo.y. An intemal qualiry a$urdcc ceu (IQAC) of is
rcsponsible for coll€cting onual €mployer input dd olhe. rcgula. feedback
ftom the university's mdy stakeholdeB. Using a systebatic questiomaire. input
fron 40 recruitment agencies ed coryoFlions was gathered fron their
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2) Employers were asked to rate sludentvwork pcrformance in each ofthcsc
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recssarv lechnic.l know-how, (om!di$ retomm.nded rhat univeRilies

encoura;e studenls ro enrol in langDage @u.ses. slillbsed nsining aei\iries'
pebonslity develoPmenL \alu+added co6es. and a mukidi\ciPlintr)

UniveBity h$ eng.ged itself activelv in prcviding enrrePreneuship

oDoornDities ro stuaents. The institulion has identified the deas n@ding

Oivetoprnor o {orking mo@ effectivelv iD widing tem' develoling an
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hNed;n conmenb and recommddi.lions r@ived Wirh an enphAis on

comDlehensi\e curiculum develoPmtrr shee lnosledge is m'rched bv

DEciical. indusFr-based, and techrolo$'based r€ining ro helP eDdmrs Eain

Lnpetitne l €nd ioff s\ills. $e- unitersiry haq undeflaken crucial

pedaeo8ical impro\ emenB in a nmber oi programmes
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