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Paniab University, entruts in involvement ofindustry in the institule's actilities
is critical. paniculady in the fonnulalion of the curiculum and skill
develotment ofsludenls.As institution ofhiShq education that provide students

profe$ional lraining, wo at Pmjab UniveBity recognise that lheir
rcsDonsibilides extend beyond cl4$oom lesching. Feedback Aon
indust r.epresentalivosenables the institute to aisess how its seryice ofledng is

pe.ceived by on€ of its mosl signifi@t stakeholdeB, in order to enbmce its
pfoceses, policies, infrdtructurc. and programme cunicDlDn, on their
technical expenise, orgdkational acunen, conmunication sKIh, prcblem-

solving abilities, teansork ethic. innovation oricntation, sd technology savlt
EnployeE also inquire d to *helhe. or shether the students havc high noral
sranddds, operate ethically, are selftnotivaled dd respons'ble, de opd 10 n€w

knosledge md ideas. and cm maintain wo.kpl&e hdnony. An intemal quality

6su.ance @ll (IQAC) of is responsible for collecting auual enplove. input

dd oth€r reeulsr feedback fron lhe univcBity's nany stakeholdeB Using a
sysreBatic queslionnaire, input Aom 30 recruitmenl agencies 3nd corporalions

Nas gdhered ftom thet rspecliv€ employes.

1) Employer feedback on cDriculm
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cutriculun elisfios the nseds ol
rhe industry, in your opinion?
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How useful lhe cuniculdn s
efr phask on employabiliry
skills, @tivilies sd oase s$dies
lo nake student induslry ready?

84.1 3.3 2.2

encoudge rhe developmqt of
37.1 10.1 ,02

Des lh€ univesity proride
electires in specialied neBs o!
value-added courees to help
studsnts dovelop lheir Potenlial?

34.3 B.t 1.5

How do you feel lhe cudiculum
prepares students to Fcome
cntrc pEneud, I ifelong leames,
snd ethidl Elobal cilians?
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melhods rrc included inro the
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Evdlule our grads abihies ro
me€lthe ncds ofihc *o*force

89_9 7.1 1.9 l.l

The cuniculun pionoles the

holisiic dcvelopm.nl of the
33.2 6.9 1.5

iiaie your 6ve6ll e:perien@ 82.2.] 3.t2

overa I employerfeedback on cl.lrrculum

2) Enploye6 werc asked to mle studenlvwork perfomdce in each oflhese
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Fmal communication sk ills 33.1 3.9

Dcveloping pmctical aDPrc&hes
to wo*pl&c nsues 
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33 .4 2.2

30.1 9.6 4-X

Fi-ninsanaoqanisational 81.I 3.1 5-9

Slldi"ared & q,er o,iented 80.01 4.13, 10.74

openn6s,o new idea! .nl! 8t.l 3.1 1.9
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l0.l 1.1 1,1

Alisme ol indilidual goals to
orarnnadoMl gsh 
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It.l l.l 6,5

Gade6nipa;;li'y 33.2 t.t
33 1.4 2,r,

17.5 6.1

73.93 10,01

The f€€dback fi'om fie emPloyes Prcvided insiShts into many peninent aslects-

*irrii". 
"*r,i"e -a leamirspuric€s in Lhe universiry' overall majonq or

ir'".r_or.r." -"-t'igt'tl sal;slEd wiLh $e studrnls olltive^itv emploved in

lhen organisation.

i.li'*" tl'" rr,.itt., . .nl'-e $e leamins experiences ot$ldtrLs v'a $e use

of nethod' thal aie cenned oD $e srudenr such a Problem-solving Prccesser'

Dadiciparory leaminS and exPeriential leMing emPlovers suSSene<r a more

i;;;.;i;.J t-mproves aho su8g$red rhar correse shourd prcvide d
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it'"1 cd shaie Lheir Equirenenc and experienes wih

the curr€nt studmis as sell as institution.
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tmolo\s have al'o rccomdended Lhar srudenl\ h e bener prdclrer
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'""*,'ra,ed 
rhe reeuects ror h<quenr conrads bo', fomar

-i i"i".."i. 1"*.- ,r'" il'rusrv and tieaodmic comrnun'ry'rhe uni\ebir,
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r"gt p,.,i,t on lesd{h rhar ldds \alue counes th'l rmprove
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